v
b ']

AD-3>75-22¥

THE® RELATIVR VALUES OF THE
HEALTH NURSE T0 THE NILITARY
COMMUNITY

k£ Report of a Study
Submitted to
the Faculty of the Department of Nursing
Army Medical Service School

In Partial Fulfillment
of the Requiraments in

Nursing sdministration
by

Ma jor Frances 0Olszowy, AKC, Chalrman
Major Jenevlieve Benson, ANC

‘Major Charlotte Nolan, ANC

Captain Jane Nady, USAF, Secretary
Captain Clara Orsini, -ANC

Captain Alma Paetzold, ANC

Captaln Mary Vaughan, ANC

09825
Illlllllll

ARMY MEDICAL SKRVICE SCHOOL
FROOKR ARNY MNEDICAL CENTER
FORT SAM HOUSTON, TEXAS

March - 1957

Best Available Copy




ACKNOVLEL“EVMENTS

The cormittee wishes to express sincereat apprec.

and gratitude {or the guldance, suggestions, and encoura -
ment given us by Kalor Icirothy Elliott, ANC, a member cf the
faculty of Army Medlical Zervice Sciwool, whose assistanase rade
this research paper pousible,

We also ascknowledge the cooneration we recel-. - ! 11
the Army Health Nurscs who furnished the necesas:
tained in this study,

. Accession Yor -
[ #TIs eRral & .
DTIC TAB a -~
Unannouneed a -

Jastification el

By .
| Distripmtiou/. .
Availability Q&es
i lAvail aod/or
Dist Special

11 . k( ﬁ

g




FOREWARD

A raw concept of the mnmesnlng of hsalth ssrvices has
gradualily evolved over the years, The prevention of Jlsesze
and the maintenanss of heslth are fast becoming key-notes ir
the medical fieid,

As & result of this new trend, the 0ld conecapt 0! ihe
nurse &8 & handrmald to tns doctor, and & scother of favere

brows has been replaced with the picture of s skilled tascte

and health ocounsel or, a rellatle and accurate arm > tha
epidemiologlical s~rvice, and a thoughtful participent in
community planning and sction. The skills have nct been
forgotten, for the care of thas sick is 8till a tremerndously
important nursing responsibility, but the care of the sisk
is now only one part of the many faceted Jobs which the

1
public health nurse is expected to carry,

IFrooman, Ruth B.,, Technlques of Snpervision in Publie
Health Nursing, Philadelphia end London, 1950, p., 3.
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CRAPTER T

INTRODOCTION

This report 1s concsrned with e study to deisrw

3

the ralective vulues of the Army Health Nursa tc Ll -i:

t =

tary Cowaunity; to recouniie problems ensounter.? .3 ine
Army Heelth Nurse; snd to prorc2s recommendsatli v Ior overs
all improvement of the Arwr Health Nuraing Soervic-,

Me improvement of the health of militury fonilles,
a8 a whole, I3 becoming a preai:: reed dus to th: increa-
sing number of depardenias re: il s on military installe-
tions, Oince World War IT, 15 b s besn nececssr- to melin-
tain & lsrge standing Arary - .ne ¥it) a purpcas, This
purpose 1s evident in the foiw of & career pattern whick
has been formulatad to better the over-all dufunse of ocur
country. The new type Army aitracts wen of & vounger age
group in larger numbsr, and 1t is this group who are
marrying, hsving feaallles, and selscting the Armv as s
career,

Onocs eatavlishad in mil tary life, theass families
encounter® - . - .8 3¢zla., psychologil. a. iz¢.1th hazards
which a9 %the concsrn of the Army Medical Service., In
order to alleviate some c¢f ihese problems, and to rendour
concrete ald to the military man and his faxily, it 1is

necessary for ‘he Army Medical Serviees ‘. have a well
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organized, funotional, and poslitive Health Program,

The Arwy Heelth Fursing Program, at the local ler~",
is undsr the direction of the installation surgeen in 7>
ordination with the Preventive Medicine Offlcer. The
qualirfications for the Army Hsalth Nurse are atatsd in Te-
partment of the Army Regulations L0-551, "Arwmy Fusith liur.
sing Program.” 7his regulation states the specific fNu.ciions
of the Army Health Nurse in establishing, on a full ti.o
basis, an Armry Health Progrsm.l

In carrying out her program, the Army Healt!i Nurss
assists in the preventlon anid control cf commnicable
infectious, and cripoling dlseaaocs by cease findirngs and
reports, In addition, she is responasible for tea~hing and
eounseling in family health. Tas educational prosieam in-
cludes pre-natal, maternc) end shild health tiroyui.i: the
conduct of formal classes; demonatrations; xroup discueaions;
intervisws; and conferences, Supervialor of echillid health
is carrfed out hy czlinis confersnces, home visite, end
school realth programs,

Ths Apmy Heslith Murce assaists in solving physiesl,
sotional, end sccnomic protlems of the soldisys and hia
family de arranging the propsr tragtrmant or roeferral o
spprorriste agencles ~ cn cr off the military installuzice .

Also, = s irpurtant that tne Health Nurse evaluate tla

e -
- -

e ulatic . ©J35 0 T o Yealtl Nursireg
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- g
Lome situstion of patients teling releassd from Lhe
hospital to detarmine the feasihility of supervised
nursing care in the home,

It {3 {mp rtant for the Army Health Nurse to esta>iiah
and maintaian liaison with 1scul Public Health and welfars
Agencies on matlers relative to the Army RHealth Nursing
Program, In s>rder to have full co-operation and under-
standing o7 the Army tHealth Nursing Program,the irmy
Health Nurse has need to estehblish a good working relati.c -
ships with her own installation by participating in conr-
ferences, at all lovels, with hospital staff and perscnnel,

It seemed that a studv, such as this, was indiecated
in order to detarmine the relative values of the Army ilealfin
Nurse in relation to the importance of hsr role as & ~enoay
of the Army Health Team, rnd the irncreasing cdemands rfor
health care.,

Although there l'~ -~ ~~an many booxs and srticles
written on Public Heslth Nur3ing, there have been veiy fov
published that relate spsescifically to» the Army Heslth Nursing
Service, Since the Army Health Service progrem 1y = com-
paratively new program, the group felt that a ressarch study
would be beneficlal and profitable as informatlon and date
collected would help in determlning the relative values of
the Army Hesalth Wurse to the XNilita-y Comiunisy, In nidar

to best tccomplian this ressarch, the group formulated thece




objeotives:

1. (o gathar and evaluato the opinions ad
attitudes of a selontsd gruup to determine the valuea ¢
the Army Health Yurse 1u the Mllitary Community,

2. To Jetermine tha admquacy of the elucat..i .~
qualificatlions of the Aray Fealth Nurse,

3. To anow ths need for a qualilied Aruy !

Murse,

4o T> show tlhes Inmportance of the tezm o, 13}
to nurel.g care in order that btoth professi.rsl pers el
end the lalty can fully underatand and eppreclate «_.s ccauons
and nesds for tha progrem,

A survey of the lilerature in the fleld of Puvliec
Realtiy, revealasd fow atndies concerned witl the iy Healil
Nursing Zervios portaining to nillitary fuamilics, ‘s zhetd
the prog—~am 1s 31111 in Its esarl; siags of drveln-npant «ni
growth, The first Arxy Regialut!ion vaes publivhsd i Jw cacy,
1950, with rather vagua polf:cies ast forth -- pernissive
or:ly {» :ontent, In August, 1955, a reviasd ilecviati s,
Az pPazalation LU~551 was publiahed in which St . as atats
that an Army Hoalth Nurse willl bo required oi .. ull=time
tasls wioraver un Army heslth froursw i3 in «ffect, an? that
she wiil wcik 12 conrdirailon with a Prevantive Msdlaius
O0fficer ':nder tha Jdirection o7 the installat<sa sargecn.

Additionel inforwaticn was cLtainea firom papers writren

by Lt, Ccl, Jemes P, Fappas zr. “~2onel Thozzz G. Palacn




whioh were published in the D, S, frwed :crces dedioay
Journa! and s paper, The Arey Heslth Nursirg irogrew.”
whisch wss prassnted hy da’or Rlizadbeth Pagsls &t ths Arey
Heslth Institute Leld in Washlagton, D, C,, May irS5™.

In reviewing the report fron tee firet Aray Tea_ i
Institcts whiczh was held !n Washingtem, D. C., May 1735,
it wag found that thisare !s great need fur Arwmy Healilh
Nursss 1n theat thay sovar many aepects of Publie Beszlun
Mursing ard thelr prodlems ars numeroul.2

It wes the voinis»n of the etudy group thet the
following eassuspticna seemsd loglcel:

l, 1hat ths Ariay Health Nurse is rot ba:lag
utilize’ 2o her "ullest capacity on Milltary Instai:t i
{n the puvrformance of her duties,

2, Trat there 15 a iack of knowiedge snd n .-
standing regavdics the funetlsns ol the Army Has™ i M. is)
Service Jue tc Inadcjuaila orlentation of all military po-=-
sonnel sad L{hLelr Junendants,

3. Trat ths nsad i3 grest for formumizt rg star~awd
policlies ¢nd well-definad 2inesy of oomrmr o vl ne 155 Wi
proper lmplsreniitlion >0 ity Army Health Nursing Jer-iz.,

L. Ti.at & central sgency ls needed for gu’ - cw,
sonaultation, anl a gerersl excl.:gs ¢ !dsas for v-lLiuer

continuity and coordlnzticr of ¢ o progras,

, ‘Rlizs%eth Pias;a, ¥aior, ANG, The arx deeith wurlie
Program, Army Jealth Institute, WashIngton, T.0.. New ' &L




CHAFTER II

XETHO CLOGY

in crder to btest approach the problem, Departmens of
Arey Resilatinn 1,0=551 "The Army Health Nurse Prograr™ wue
used as a guide, [Furthasr to ascertaln a&n over-all plctu
of the programs -ecing carrlied out by Army Heslth Narses o
different comnands throughout the Army, qusstionnaii:si ware
distributed to> fiftyOtwo Army Heslth Nuraes,

It was the orinion of ths group that offigar.
assigned to Army Health Nursing duties could best -
data pertinsnt to the stuly, It seemed neceasary .
about the nilitary status of Army Heaith Nurases; ths
militsry exnirlsnce in Army Health Nursing; their cu::
duties and resvcrsibilitles; end to secure thelir opiniown.
aboutl how %L2: ..:m™ Health {ursiang Program might bs lmproved,
Therslore qucstlornaire Jtews were formulated 11 thasy 2=533,
A copy ol the nuastisinaire and & copy of the covaring leiter
to the questionnalre may >3 found in Arpendix L. cn p-i2ss
32 and 33 recspectivaly,

The study group aleéo ottalaed Inforwation from bwenty.
nine Military Nurse Corpas Lfficers carrently enrolled ‘o
the Ward Administration and Suparvision Cours=, as Lo cni 4
eoncerning the relative valuss of btrhe .o ' . rif,  Une

question wss distribated to this astudent group, namsly,




T
"In your opinion of what valus 1s the Army Health Riiss
to the Army Nurslag Servica?"




CHAPTER TII

PRKSYNTATION AND INTERPRETATION OF DATA

A total of fiftyOtwo questionnaires were distributol

to selected Millivary Nuree Corrs Officers, Of this nuabds-

forty-one or 78,8 per eent were returned either partieiiy
or entirely completed, The questionnaire date revealsd
that the majority of nurses studied had completed otght oy
more years of military service; were currently servirg in
Company Grade; &nd were assigned the Military Occuraticnal
Specislty, 3431 -- Army Health Nurse, These data &ae
shown in Table I, on page 9.

Further, the data revealed that sixteen nursecs {(os L1
per cent of those studizd) had had five or more yesrs o?f
Public Fealth Nursing experiencs prior to entering mili®
service; end twalve Nurses (sr 10,7 per cent of t1.se stuu. ...
had had four or nore yewrs cf Fublic Health Mursing experisn-

. in the millitary service,

v var the opianion of the study group that, in zenersi,
the nurszes studled weras prolcasionslly quelilisd for he'~
assignment in that twenty-eight nurses (sr 71,7 per asat
indicated they had a degres in lPublie Health Kursing; ar
five nurses (or 12,8 psr cent) had earned a certificate i,
this field,

The data revealed that the¢ Army Health Irograsm hai b-
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'l' TABLE 1
NUMBRR AND PFR CRENT DISTRIBUTION OF NURSES
STUDIRD IN RELATION TO LENGTH OF MILITARY
SPRVICE, CURRENT MILITARY GRADE AND
MILITARY OCCUPATIONAL SPRCIALTY
Length of Number of Per Cent
Military Service Nurses Studied Distributicn
Total 39 100,0
Less than || years L 10,0
4L - 8 years 7 18,0
8 = 12 years 17 lh 0
12 years or over 11 28,0
Current Numbser of : Par Cent
Military Grade Nurses Studied Distribution
Total 39 100,0
. Ma jor 10 26,0
Captain 2l 61,0
lst Lt, 5 13,0
Military Number of Per Cent

Occupational Specialty Nurses Studied Distribution

Total 37 100,0

3431 - Army Health 33 89,0

34441 - Communicabie e, 1 54U

' 3443 - Operating Room 1 3,0

ijl.....................--....--.-.------------lllllIIIIIIIIIIIIIIIIIIIIIIIJ




in operation at the Pcsts t. which the nurses atudied
were aauigned, firow less than ons year to more than

seven yevars, The peresonnel to whom the nurses studied
were direcctly responsitle lncluded:; Chief, Preventive
Medicirs; Comimanding Of(icer; Fost Surgecn; Chief, Cu -
Patient Section; CThief, Nursing Serviese; Sub-pArea Sl -
and Nuriing Service Supervisor; with the graator Iual. -,
nameiy, thirteen wurses {cr :2.3 per cent) dirzetly 1 .,-
sponsibis to the Chief, Froventlive Medicine,

Th.:: nurses stucied indicated that trey had r  pons’ -
bility 1n vhe folleowiug aress: Well Baby Clinics; Pren:
Clinics; School Visiis; Home Visits; Jumunization Irograu,
Out Patient Clinizs, end thet approximately four and ons-
half hours psr week wore gp~ut 1ii these arcas.

Thirty~one nurses (or 79.4 psr cent of those studied)
indieate. they ccnducted formal -lass~s on both can and off
duty timeo with an average of L. hours par wesk spant in
this activity,

It was Iintervsting to rote, that although twxsnty-2ix
warsass (or 60,0 ner cent of those studied) stated that
Sovernment transpcrtation was furnlshed for duity activities,
only ssventesn nurses (or L0.5 per cent) indicated that
sufficie~2 “irda were svailetcle for teaching materials.

s e, .. owre question, “Whet reports .. records
are you responsivlie tor and to whom are they sent?” a total

of twenily records and v-»~: " ware “i%ed, Theze items and




the frequency of ocsurrencoe are shosn in Chart I, on
page 12,

Nurses atudied indicated thsesse reports end reco.u’
were sent to twelve plases. These data and frequoic,
ocecurrenss are shown on Chart II, on pags 13,

Althcugh fifteen nurses (or 38.4 per cect o7 ir -9
studiec) stated a clerk was assizued to assist Shium
making out reports and rsscrds, sixteen nurses {or 4z per
cent) indicated they spent from four to ten hours e~
week in inaking out resports.

It waa the opinion of the study group that tie need
for and velue of continuous orientation activities for
dostors, nurses, teachers, natients, psrents, &nd child-en
was recognized, in that the large majority of nur-ies
studied conducted conferences for these individusls,

Tvanety-two nurses !or 56.44 per cent of thoze stud! i)
indicated that S¢hool Nurses wers not aseigned to theisr
respective Postsa,

Duty aealignments listed Ly the nurses studied, vhich
were in eddition to the Arwr Health Program dutlss, in-
cluded: Supervisor of Out-Patlent Department; Suparvlsor
of Obstetrical-Oynecology Clinic; Nurae Officer of the Dav;
Property Offies?, Nurses Quuarbters; Summer Carp Nurse;
Voluntesr Hurseéj\éiﬁﬁi'?EE* Tarade Duly; Superviwor of

Iaran. .. ticn Slirle; Assistant in Qut Patient Jepsrime 8,




. CHART 1

RRCCRNS AND REPORTS FOR WHICH NURSEE STUDI=D
WERE RESPONSIPLE AND 188 FREQUENCY OF
OCCURRENC™

o - - . -

Records and Repcrts Fr jusncy of Qezivrence

— g o —

Monthly Summuyy Rep rts...ve e 24

(¢

Morthly Statjaticsl Pe,~rta...,.
Daily Activity Reporis...ccveee
Indlvicduel Patient Reccrds.....
Sshool Student Records.ceeccecee

Imminization Records...cesveces

ww o0 OO

Out Patient RﬂportSaooo.ocoooou
Tuberculosis Reports and
cther Communizable
Diseaaeso.'iohocccoolcoo..
HOHO Viﬂitl - 0'1} Fil"..--o--.
w.ll E‘by RQCO!‘C”.........-.-..

‘ Dats for Sanitary Foports......

W W & F o

F‘mily Folder'.vnncooosoivloo-.
¥anagement Monthly Kenorta.....
Anﬂu‘l RepOrtS.o--o...--o.o-o.-

Raf‘e".l Fom.ootonococoaiooo.

Cancer Detection heports.......

Performence Analysis...........

S S S B W

Quarterly Report8...ccccececcece

V.A. Hehadbllitation
, Applications......cc..0...

—

Weekly Reports..ceccceevcecvene 1

e —————




CHARY I1

PLACES 10 WHICH RECORDS AND RKPORTS WERE
SENT BY NURSES STUDIED AND THE
FREBQUENCY OF OCCURRENCE

Places "requency of Oscurrence
Chief Nurse.,..c.cocoeecseves .o 20
Chief of Praventive Madleine,, 20
Army Area Headquarters........ 15
Commanding Officereeccecececsee 11
Post Surgeof....ceecescicvevconse 9
ROgIBtrar e reecvesasscancenee 8
Out Patient Depeartment,....... 7
County Heelth Department...... 6
Surgeon General's Office...... S
Hospltal Managemant Office.... 2
Red Cros8,.....cc0c0cceerencaces 1
State Health Department.,...... 1l




It seemed logical to assume that, for the moat »ur
the rurses studied were satisfied with their jJors in
that thirty-three nurses {(or 86,3 per cent) specifi:al:i+
stated they enjoyed doing Public Hsalth Nursing in **a
Army, and thirty-tfive nurses (or 89,7 per cent) indicaten
they had a close worxking relationship with other hesitl
agencies in tha Comrmunity, 4 total of twenty-throe
Comrunity Health Agencies with whioch the aurses 3t.died
had ¢luse working relationships were listed, T . .a-
agencies and frequeancy of ooccurrsnce ars shown in Uhars
I11I, on page 15.‘

Problems in the operaticn of an Army Heull'lh Program
as stated by ths nurses studied, for the most pert, seom.
to be related to peraonnel, admiristration, snd faecilizis:.
These problems, appropriatasiy c~tapgorized, an¢ .18 frequeney
of oecurrence are shown in Crai ¢ Y, on vage 7.

A total of Lweniv-nine e wmandationz or sugge:
for incressing tho effectivanass of Army Heslth Nursing
activities wers contalnad in the data, These recommandaiions
and the froquaney of oczurrsence are shown in Chart V, on

Pra

P




"' CHART III
CCMMUNITY AGENCIRS WITH WIICH NURSES STUDIED
INDICATED THRY HAD CIOSE WORKING REZALTION-
SHIPS AND FHEQUENCY OF OCCURRENCE
Community Agancies Frequenoy of Ocourrencs
County Health Departmcnt...ecveee 23
City Health Depertoent........cce 1Y
American Red Crosseccecvecasennes 11
Visiting Nurses Associatin,..... 11
State Health Departmante.eiccc.cos 10
Tuberculosis Asscelation......... 6
Cancer SocietYecececcencecsocoroe s
Mental Health Association........ L
School Department...ceees.ccees.s k
Child Cuidance CliniG.....ccoe.u.s 3
Crippled Children's Clinioc....... 3
. Welfare Agencies.......cconeeveen 3
Cerehbral Palsy CliniC.cecesssvosc-e 2
Junior Leeapue...c.vcvecnnccsancea 2
Army Federal BEmployees Health
S6rvico,cceccnsccscscccnanne 1
Assistante Sociale -- Orleans,
France......iev0cc.vecesns i
Children's Oirtiopedic SFuldan-e
Clinte,ieeeeerocenncinnnsnos 1




Chart 1)I (continued)

Community Agencies

- m—

Ger...n = 1in CDespartment........o
Hﬁlrt ASIOQia‘CiO'}a-o....,..‘.-'o.
Parent Tsazhers Asanciuntion......

Schools for Exoeﬁtionul
Child:‘ﬁ".o....o-.0'6'.‘.0'..

Speech and Esaring lensbiliita-
tio!l Clirlj.c..ovcoocooooo-o'o

Virginia Medical Cnllege
Clinios...o;..o...o..ouon..‘

[

Frsquengy of Ogcurrenco

-




CHART IV

PROBLEMS THAT OCCUR IN THE OPFHATION OF
AN ARMY HRALIH PROGRAM AS STATED BY THE
NURSES STJDIED AND THR FREJUBNCY OF
OCCURRENCE

— [P

Problens Frequency of Ogcurrer.

Adminiztraticrn

Leck of At istration,

Organlzatizn, Uirectinn,. 23
Lask o Palicles, ™unstilons,

‘}.l.i.'.ie LlneS.......---.... 10

Parsonnel

Leck ¢f uxrlentation to Army

ﬁ?&lt‘n PPO\&:I'&m.. o o ¥ ® s 00N 22
Leck of clericel help......e Q
Additionz]l duties,,.....c000. L

Leck of wellewqualified

Preventive Med, Offiocers, 2

Unfair B ficlency Rencrts,.. 3
Facilities

Lack of Transportation...... 13

Lack of Standerd Forms,..... L

Lack of Space,cccecevssronee 1




CHART V

RECOMMENDATIONS OF CJUiNTRSTIONG

Recommor.dations

frequancy ¢f Cecuarieiny

Orientution or all military
re18onael *o the Army
Hoaalth o0WiB8Meveensuernne

Standsrd »clicies and o 'de
11“03...0‘.‘....'.0.'..1<‘.

Standard procaduarss, records
a!]d Pv;")l‘ts............--.

Bette: transpsrtacioru
facllitles...vecoeaiinanss

Conferernces with other ~nmvy
Health Narssse,eeneine. ...

Orientaticn »f trie Army Health
Yurae relor t> agsici-

T:ﬁr‘ts‘.@....'..\.. * & & 8 & 0
Adequn'ie cl-~ical ae-1{3 ance...

Well nualifisd Arey Health

NUPQGS.-.....o.o¢-~o--...o

Arwy iealth Nurse resporsitle to

i

Preva,. tiva Mod, 00 e eeeees

Petter supervision from Usad-
(f"‘-‘rters.l-‘.-'unoonoooubt

HEealtl. Consultant i1 each Army

Area..'...u‘.ﬂlbbdll-lo...
Ldequats eaulipmernt.............

SUIflC:‘)nt {‘mdﬂ......-...,....

Battor refsrial systems........

LBV}
o

[
(&

[ ]
—
—

il

8

~3

- ama . - -




Chart V {(contlnused)

Recomur.idations Frequancy of Oeceurrsncze

A cleariy 1efinwg chiain of

COMAING s e s v vnoonvssev.neena :
Assignmsnt ¢ alilitivonal sy

Health Nursuo, e, i iieenonose A
betterr ~-2>Jilnatlion of the

Fedieal UeRM et inreven . oreee z
Closar contast w2iihi [ozel sad

Shaie ATenCld e iaen <
Bstahllainent of logt heslih

C'\')l"!"-i“.su-ao.--a--anooow-o-. ?
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The data aecured from tha student group sele:tsd
for study aa to oninivans about the vulue of the Army
Health Nurae incicated that the Army Health kursse is an
asset to the Army Nursing service in that she has =&
specific place in the over-sll cperation of tus Army
Nursing Jevrvice through the performance »f Army Healthn
dutisas in the fullowing ectlivities and arsas: Heelih
Teaching Program; Pronatal snd Post-natal Classes;
tell-Baby Clianica; ITmunization Programs; Communicable
Disease FPrograms; Improvement of morale .f asldier;
Reduction of Cut Patlent Department work load; RaZuction

11 Hospitel Caasus; lome Visits,




CFAFTER 1V

SUNMARY £RD EBCOMMENDATIONS

SUMMARY,

Thls study was an attempt tc detsarmine the relu-ive
values c¢f ths Army Health Nurse to the Nilitary Comn~unit-;
to recognize problems encountered by the Army Healtn
Nurse; and to prerare rocommsndations for ovar-~sll iwr-
proverant of the irmy Health Nursing Service,

In carrying out her progrem, the Army lealth Nuvse
asgists In the prevantlion and control of comminli-atle
fnfectious, and csrinnliag diseases by case flndlugs wne
revorts, iIn addition, she 18 responalble for tedaching
and couaseling in family health, The edusational pr~grer
inciludes pre-natai, mateinal and chlld healtu througrh tie
conduet of formal classz=; desornciratiosns; zrcug dis-ussions;
interviews; and contoie .ce3, Supssvision of ¢hild k.altih 1s
sarriead out by clinle conferances, home visits, and schcol
heslth vrozrams,

" The Army Health Nursc assists in solving physiesl,
emotional, and economic problems of the soldier and his
family by arranging the nropar tresaiment 21 refe:pul i3
appropriate agencier - cor L off the military f:rstallailicn,

Alss, 1t 18 1irpo. Lane ot sho 27 Baree T
»

a. ’~ "
uxb%y tho

W

~home situation of puijun4s being released frow tha s .,l.al




to determins the feasibillty of supervised Nursing
care in the houe,

It 1s lEportant for ths Army Realth Nurse to
estadlirn and maintsin lialson with local Public Hea *h
and Welrare Azsicles »n matters relstive to the Aimy
Health Nursing Frogrem., Iu order to have full sc-cpara-
tion and understanding of the Army Health Nursias "rog-em,
the Arvy Health Nur3se has rosed to establlish a gnid werking
reletionships with her s5wn installation by participating
in zenforeness, at all levels, with hospital stuff anl
parson:iel,

I1 order to best accniplish this research, the goour
formulstey these sbjiectives:

1. Tc¢ cather and evaluate the opinicns snd
attltuies ¢ a4 melazted gr~un t2 determine the values
of the Arwy Healta Nurae ii; the Military Comwmaity,

2. Tc determine ¢.s wdogquscy of tha educatio.al
qualificatlons of tha Army Hesltn Nureae,

3., To show the ne.! - u jualifled . -ut *locaxh
Nurse,

iy To show the imporienca of the tsam syprcs.h
to nursing care in order that both professisnal peracnrel
and the laity can fully urder=tand &nd asppreciate t..s
ressons &nd neads {or the program,

A survey »f the literatnre in the field of Publi.

Health, rovealsd few siludlns concernad =2%th ths ‘rmx




Health Nursing Serviecs pertaining to militery 7.:il.ss,
in that the progrem is atill in {ts early atags of “evsld-
ment end growth. The firat Army Regulation was puditlehax
in Januury, 1950 with rathar veypue policies set furth --
permisaive only in content, In Avgust, 1559, a revisasc
Regulailon, army Regulation 40-551 waa pudblished 1n walch
1t was stated that an Army Health Nurse will be reyulre!
on a full-time tasis wherevar un Army Health Program [« *n
effect, and that she will work in coordiuaticn with &
Proventive ifedlclne Offica» vnder the directicn of the
installation surgoon,

Addlitional inforueticn was obtlalined from pap<rs
written by Lt, Col, Jamaa P, Tepoas and Colonal Thome: G.
Falson which wore pnblished in the 7, 5. Armed Forces
¥edicael Journal and & puper, "The Army bBealth Nursing
Program,” which was presenied ty Malor ¥iizabath Pagela
&t the Army Hsslihh Tnstitutc held in Washington, U. C,
May, 1975,

It vas ¢he opinivn of the study group tkat the (oli-
icwing ssnmpticrns sesued loglcal:

1, Thet the Aruiy Health turse i1s not belng uililt-
zed to her fullsst capacity cn #Hllitary lnstallatlions 1ir
the perfurmance ol her dutias,

2. Tiat trers i3 a lack of knowledge and unde . =~

staniing regarding the funciion? of tne Arwy Health Nursiry




T i
Service due to inadequate orisntation of all allltary
personnel ard their dependents,

4, That the need is great for formulating
standardi policiey and well-derined lines of communicaticn
for the proper implementation of the Army Health Nursing
Service,

e That a centrsl agsncy 18 needed for guldan:e.
consultation, and a genersal exchange of ideas for hatter
continuity and coordination of the program,

In crdsr $to test eprroach the problem, Department i
Army Rezalation 1,0-551 “The Army Health Nurse Program”
was used as a guide, Furthsr, to ascertain an sver-alil
plecture »f the programs being carried out by Army Health
Nurses in differsnt commandas throughout the Army, questi.z.
naires wsre distributed to fifty-two Army Health Nurssus .

It was the opinion of rhe group that officers cu:.
assignsl to Ary iisalth Mursing duties could bast aupr’
data pertiinent to the siudy, It sesmed necssaary o koow
about tas militarvy status o' Acrmy Health Nurscs; thelr
militery expeiiw«iace in Arwy Health Nursing; thelr curroant
duties and responsibilities; and to secure their opinivas
about how tha Arsy Heelth Nuraing Program might be imgorovad,

Trs svady group alsc o tained informatlon from twant: -

ng¢a: T Ltalry Nurss Corps Orficers currently emuroiled ix

the Ward Adicinistration and Supervision Course, as %o




opinlcnsa conce:ninzy the relative valuse of the aimy
Healt¢h Nurs = "2 guestica was dilatributed t: tnts
siucunt gro .,  +sly, "in vour opinlon of what valu-
is t' > Army Beal . firse tc the Army Nursing Servics'

A total of [ :iiv-iwc quasetionnaires wers dictr-iiotea
to selscted Milit: : il:res Corps Offlcera, Of t.is —umors
forty-one n: 75,8 per caut were recurned sithar cartialiy
or entirelv complatec “i+ questionnalre 3eta revaalsd
that the majlority of r rses 3. .n21e1 had completad elicks
or more years of mili:vvy 8 v ' :; were curruvnily servia;
in Company frade; and .ere assi roa the Militury Occuoa-
tional Specialty, 3431 -- Army Esalth burss,

Further, the danta reveialed that sixtesn nuraes (o
41 per cent of thosae studied) had had Iive ov rare ysura
of Public Health Nursing experiencs prior to sntaring w’).tary
service; and twelva nurses (or 30.7 =»>r asnt of those 3
had had four or more years of Public Hezith lursing ex-
psrience in the Vilitary Serviece,

It wus the oplialon of the study group that, in caneral,
ths nurses studled were professionally qualified ur thulp
assignment in that twenty elight nurses {or 71.7 per cezh)
indicated they had & degres in Publis Healtk lursinrg; and
five nuraes (or 12.0 nor cent) nad earned a cart!fizate Iir
this fisld.

Tho data revealed that the Arsy Health Progrum had

been in operation at the :3ts to v>'¢h the nurias striile.]




. woere assigned, frcm less than ons year to more than
seven yeers, Ths personnel to whom ths nurses stuilad
were direstly responsible inoluded: Chief, Preventive
Medicine; Commanding Officer; Post Surgeon; Chief, Out
Patient Section; Chief, Nuraing Service; Sub-Area Surgsouy;
and Nursing Service Supmarvisor; with the grestver numbecv,
namely, thirteen nurses (or 33.3 per cent) directly ro-
sponsible to the Chlef, Preventive Nedlioine,

The nurses studled indicated that they had respcs-

sibility in the (ollowing ereas: Well Baby Clinics; Fre.
natal Cliniss: School Visits; Fome Visits; Immmnizaticn
Program; Cut Patient Ciinics, and that approximately four
and one-half hours per week were spent Iin thess ercas,

Thi>- .on nur '3 {(or 7%.4 per cent of those stucied)
indicatel imey :ond.:l.ed furmal classes on both on and o7
duty tima with an average of li.L hours per week iu this
sctivity,

It was interesting to rots, that slthough twant—.
six nurses (or 66,6 per ceni of thouse stullo . «.pied st
Covernment traansportatiovn wes fuirnished for duty activiting,
only seventeen nurses (or [%.5 per cent) indi-ated tlu*
sufficient funds were avai.abls tor teaching matsriaics,

In response to the question, "What rerorts and reczords
are you responsible for and to whom are they sent?" & rotal

of twenty records and reports were listed,




Nurses studled indicated thess repcris and recorlis
were sent to twelve places.,

Altaough fifteen aurses (or 38,1 per cenc »i tr. .3
studled) stated a clerk was esaizcned to zaszist *-..- 1in
making out reports and records, sixtee. nurses (o> 4}
per cent) indicated they spent [rom four to tas L.oura
per woek in makinrs out reporis,

Twenty-two nurses (or 55.0 per cent of thure stis.. !
indicatod that Schonl Norzes wore noil assigned v *frle
regpeciive Pousts,

2

Duty assignuents listved >y the rurses stucle ..

L

were in sdditlon to the Army ilealth Program iutles
Supsrvisor of Juit-Petient Tepartment;: Superviscr o
tricel-Srnecclingy Zlinicy flyrse Ctfficar of the Dev:
Cfficer, Murses Quarssrs; C.ummer Camp hurse; Valuntess
Nurses' (iub; Post Parade Miiy; luperviser of tmrunizsesi~n
Clinte:; Aasistsut in Cut-Foilent Deportment,

It seemed loglcal to acssume trat, for the meatb curt,

the nurse: =tudied ware 33..3fIsd ri2h tuels *ohs 2 thel
thipty-three nurses (o1 ~2.7% per ne. ;) necd ¢ L7 osentad

they enjovyed doing Iublic health Fursiong in vas Zrew, aud
thirty-five nurses (cr Gv,7 per cent) indicated ther ind a
close working relstionship with other heelth ugarncies in the

Community. A total ol tweuty-troc. ... .0 . .. G A.sncisa

.

with which the rurses studied had cloae working relai’or~hing




oA
were listad,

Problexs ii: the operation of an Army Fealln iroarecaz
as stated by <lic nurases studlied, for thse wrat 2vi, 2efuri
to be melave: Lo racscnnel., edministration, snd faciililus,

"he date s cur- | ron tiie student sroup sslected Lo
study as to o i.ions scbsut tus value of the firwy Healtn
Nurse indlcated that ‘“nc /. rw Health Wurse (3 an ssaelu tc
the Arumy Nurasing servi:e in that she haa 2 speeific plaus

in the over a&ll opweration of the iramy Nursir; Servico,




RECOMMENDATIONS

The data collascted from Arey Hesalth Nurses w-o ar-
functilioning In a wide varlety of installatiocuns, b:ch in 1ne
United States end oversess areas, showed ths needs ex :ar1s5ed
to be significant 1In that such needs were rep-=ssented ¢ all
Army Health Huraes studied,

Therefors, the following rechrmmendsilons &rs propcs .
by the atudy grour:

S

l. That e planrned orlantatisn &nd publieclity ;vo- -
on an ersty wicde rasls be irstituted Im order to inte:ur:
the rolse of tihe Army Izeltti Nurse to all membaprs of tle
military cormunity,

2, That stundard »olicies ard procedures be
establlahed for use In 8ll areus where itne Army Heult
NMursing Program is in opercti:zn.

3. haY urosrame of iidgnes, suparviilon. ccnsul-
tation end coordination with >L. -r memters workine in '
Aarmy hoelth fleld ke estahllishsed trhrough ithe foilowi::

&, fatlting econsultents, (Artry send Civill

LYe Flannad Program of zunsrvision,

¢. Planrwd irogram of Worksheps, instititas,
and Semninars with the srrortunity provided for atrundance.

e ‘Thet tranapocrt - tisn ta madas gvelilgtle ‘on WLy
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5S¢ That Cutles pertalnlng to‘the Arwy #H-

Nursing Program only, be asaigned t> the Army Hes®
wurse,

6., That local heelth councils be formed zt sach
Installation to include the Chief, Preventive Medicine,
Chief, Nursir; Service, and sther key personnsi,

7. That & Pibllio Tealth Ccnsultant te availaile
to eacin Av~. 4 9a 5. ruldamce end direction and a better
referral svstaen,

8. That funis Le made aveilable to ald the Asruy
Health Nurse in carrving out her teaching and sure rviso.y
activities.

9. That each Army Healtih lurse have a clesk

assigned to assist har with records and reporis,
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STUDENT ARSBARCE CROUD
ADVANCED NURSILC ADMIMISTRATION COURSE, 8-0-2:°1
ARMY MEDICAL oK: 'ICR LSHOOL
BEUORKE ARMY MELUICAL CRNTYR
FORT SAX 5 :T.T.N, TEXAS

2 November 1756

Dear Militar. . .urse:

Our studer.t resmarch group in the Muraing Adminis-
tration Courte at the Arry M-dicsl Service School, Fort
Sam Hcuston, Texas is at sm "ing to determine the rela-
tlve valuoes of the Army l.alth nurse to the military
community, We are attempting to contacti all Army Heal:h
Nurses for assistance in this endeavor,

#1111l you please comrleis and return the eralosed
questionnaire In the stampec self-addreassd envelope
provided, at your earliest conveniense, but not later than
15 December 15567

We sincerely hope that the reaults of this study {n
some way will beneflit! Arumy Health Nurses to better fulfill
their responsibilities,

Sincerely yours,

Student Research Group




STUDENT RESRARCH GROUP
ADVANCED NURSING ADMINISTRATION COURSE, &-0-27§1
ARMY MBDICAL SERVICE SCHOOL
BROOKE ARMY MNEDICAL CENTER
FORT SAM HOUSTON, TEXAS

QUBSTIONNAIRE

Do not write your name on this qusstionnaire...

Directions: Please indicate your answer by check { /)

or remarks &3 necessary,

To deteruine the relative value of the Arew Health Nuraing

1.

3.

in meeting military needs:

How long have you besn in the military service?

T.esz than li years
~ 8 years
~ 12 years

12 - 16 years

16 years or over

i

In what grade are you currently servingt

Ma jor

Captain
1st Lt,
2nd Lt,

i

What is your MOS?

Do you have a degre: in Public Health Marsing?
Yes

Ko

3
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How much Public Health Nursing exporiance did you
have prior to sntering ths military service?

Under 1 year

1l - 3 yesars

3 - 5 years

S « 7 years

7 = 9 yours

9 yes™s or over

How rmuch Public Health nur:zlng experienc: ave

had ‘n ths military service?

Lesge t=21 Y yesrs
2 -l yesma

you

6 - e ——
% - L VAT

yoar~ o Avar

How long hwos the army Fe&l<ta program bsen in operation

at your praseni Post?

’n your ar-lgnment a: Army He:e .h Xurse, to whom sre

ou dire:tly responsitle?

Commanding Of 'i:er

Chief of Preveniive
Medicine

Poat Surgeon

Otheyr (specify)

In which of the fcllowlrg de you have responsibiiliy
and how many hours =®1 week do you sgend n sacp?

Well Baby clinics Houras
Pre-natal clinios Hours
School wvisits Hours
Home visits Hours
Immunization program Hours
OJut Patient clinic Hoursa

Other (please srecify) Lours

per
per
B
par
per
pso

Tar

woeh"‘_ﬂﬂ
waeX
'ﬁe¥“‘~~
) [31.] !T__m
week
woek
woem s

Ty

.
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10. Do you conduet any formal classes?

Yeos

|

No

If yes: A. In what sreas and approximately
how many hours per wesk do you
spend in teaching classes?

Hours per wasek
On duty
oOff duty

Hours per week
On duty
off duty

Hours per week
On duty
off duvy

I

Bs Are sufficient funds svailabdle
for teaching aids?

Yas

!

No

11, Is government transportation furnished you for your duty
activities?

Yeos

|

No

12, What reports and records are you responsible for and tc
whom are they sent?




Tas

No

3, Do you have w nlerk sssi-nsd to assist y o 1,
muking out reporiva [or which yuu have

v

reswyngLlc. 1LY

—— e =

14, How many hours por wssk do vo sgand fr0 maulag out
revorta”

19, viah o tho follneine Conrerangns U von DARve G on
oriantatior wo tus pusvrse wia Uasllitias of (s Aoy

riarstaog

Froyrrurd

‘y." LIS e =R t+ ';,%r;t-

Hurse-nuras

Nurse-Jdocior conference
Nursa-taewcila
Nurse~naront

Hurse-oshild

10, Do oyou have

7

bt

What dutisas, 107 eny, 7ou
in the Army deal’h crogrur?

\.:-")

have In adaivion
Piesse snag'ly:

sonterencea
confsrenca
confarsnce
confarence
conlerence

'y

cur present fosu”

s et i am e

v bhioe

(953

. X neve d ;

o

Trony
J U

2inde worilar relationashdp wi

Foalrn arencles {n the coumunnlty?

a3

A
- ——. . A——— ——
. - > S . ., ——
Fhet aranclan’ Tlease dnasir
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19, Do you enjoy doing Publis Health Nursing in the Army?
Yos
No

Why?

20, In your opinion what sesms to be the probiems in the
operation of an Army Health Program?

21, What sugg-stions or recormendations do you have for
increasing the effectiveness of Army Health Nurasing
Activities?




